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Real Protection

To check you have  
the right cover contact  
a branch near you or visit 
our website to find a broker: 
www.rothbury.co.nz

For further information 

To find out more about how Guard Right can protect you  
and your business, and to receive a quote without obligation, 
contact us today. Details are included in this brochure.

Rothbury Northland
T: 09 438 5457

Rothbury North Shore
T: 09 488 1319

Rothbury Auckland
T: 09 579 9551

Rothbury Waikato
Hamilton T: 07 834 6180
Te Awamutu T: 07 834 6185

Rothbury Tauranga
T: 07 579 0755

Rothbury Hawke’s Bay
T: 06 835 2770

Rothbury Wellington
T: 04  472 9373

Rothbury Canterbury
T: 03 366 7588

Rothbury Ashburton
T: 03 308 9612

Rothbury Otago
T: 03 477 8217

Rothbury Central Otago
Wanaka T: 03 443 9505
Queenstown T: 03 442 6705

Rothbury Southland
Invercargill T: 03 211 0360

Rothbury Insurance Brokers 
is the largest New Zealand 
owned insurance broking 
company. With branches 
nationwide, our aim is to 
protect what matters most 
to New Zealanders.

Guard Right
Liability Insurance  

for Security Industry  
Professionals

We are ‘big’ when it matters but  
also small when you need personalised  
service, smart solutions, quick action  
and commitment.

We’ve been involved with the New Zealand  
Security Association for over 6 years which puts  
us in an ideal position to understand and respond  
to the challenges faced by the Association and you,  
the members.

We stand by our claims
Should a claim arise we guarantee you will receive 
personal claims service from our dedicated claims team. 
We are your advocate, and bring our experience and 
ability to help you through what can be a complex and 
frustrating situation.  We will work with you to ensure 
the best outcome.

Keeping New Zealand covered since 1950



Stuart Barr 
Branch Manager/Broker, 
Canterbury

covers can be taken 
individually or as a great 
value package.

Just as you carefully protect 
the assets of your clients, 
Rothbury has carefully 
developed Guard Right to 
protect your business.

Exclusive Cover
Guard Right is exclusively available to 
members of the NZ Security Association.  
It is a member benefit provided to you by 
your Association and has their full support 
and backing.

More details can be found on the  
NZSA website www.security.org.nz

Real Protection Guarding against the unexpected

Material Damage/Asset Protection
•	�C overs loss or damage to your business assets such as 

theft, burglary, damage resulting from a fire.  Includes 
$10,000 cover for tools of trade.

Business Interruption
•	�C overs you for financial loss following a material damage 

claim. For example costs following a fire if you have to rent 
new premises or have a downturn in turnover.

Commercial Motor Vehicle
•	�C overs loss, damage, fire and theft of commercial  

motor vehicles.

Leisure Travel
•	� Heavily discounted domestic and international insurance  

for leisure travel for your employees and their families.  

We’ve worked closely with insurance companies  
Chartis and Zurich Auto in developing Guard Right.

Guard Right helps to 
protect you and your 
business from the range  
of situations you may  
face. There are a number  
of other great value 
covers available:

Guard Right
Liability Insurance 
for Security Industry 
Professionals

General Liability/Public Liability Insurance of at  
least $1,000,000

Covers unintentional damage to the property of a third party 
where you are liable. For example:

•	�C osts to rectify damage by you or your employees to a 
client’s premises while undertkaing your professional 
services, such as installing or servicing security equipment.

Professional Indemnity Insurance from $500,000
Covers your legal liability to compensate third parties should 
you be held accountable in a legal dispute. For example:  

•	� Payment of legal defence costs and expenses for losses 
caused by negligence in the performance of your 
professional services.

Management Liability Insurance
Covers legal costs and expenses incurred in defending a claim 
of wrongful management of the company or its employees. 
For example:

•	� An unintentional breach of a New Zealand statute  
e.g. Privacy Act, Fair Trading Act.

•	� An employee dispute claim resulting from allegations such 
as wrongful dismissal, discrimination or sexual harassment.


